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Executive Summary

We chose the topic “Empowering Women through
Education and Career”and we used the UAE as an
example. We divided our topic to be into four main
parts: Part 1 talks about the historical representation
of women in Islam: Part 2 talks about empowering
women through education: Part 3 is about the role of
women in building Emirati society, and Part 4 discusses
the challenges that Emirati women face. We ended the
paper by providing recommendations to overcome

all of those challenges. Additionally, part one focusses
on how Islam, the Quran and the prophet encourage
education. Also, it discusses the equality between men
and women'’s rights, including learning and working.
Part two focuses on how the rulers Sheikh Zayed bin
Sultan Al-Nahyan, Sheikh Mohammed bin Rashid, and
the UAE government support Emirati women through
their education and career path. Part 2 also provides
statistics and facts about the education of women

and men in the UAE since 1970. Furthermore, Part 3
shows how Emirati women are contributing to the
success of the UAE today and taking positions in both
government and private sectors, including leadership
positions, and mentions some success stories of
prominent women.

The purpose of this research paper is to present all the
possible opportunities, advantages, support, benefits
and encouragements that are/were given to Emirati
women, and then search for the challenges that are
still a barrier to women’s educational and career
paths. Also, we need to know all the difficulties that
Emirati women might face in order to find suitable
solutions, This research paper intends to present
recommendations on how Emirati women can be
educated and thus work in better conditions. In
addition, we will show that the UAE is one of the most
supportive countries among both Arab and non-
Arab regions and that it gives full care and attention
to women; we also intend to show how our society,
culture and environment has become more flexible
from the perspective of empowering women. We
especially wanted to show how Islam and the Quran
strongly support women's education and careers, and
thus to prevent and counter all the negative images
of some Arab cultures toward the role of women in
society and life. We as Emirati females are interested
presenting this topic, especially since we are still in
the line of education. So by this research we can know
more about the opportunities in this field, and on the
other hand we can find solutions for the challenges
that might occur in the future.
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Empowering women

We chose primary and secondary sources in order
to collect evidence for the research. For the primary
sources, we chose to develop a survey and have
interviews. The survey was distributed only to UAE
females, as our research focused on one specific
category. In addition, most of the responders

were between the ages of (18) and (25) and are

still studying and/or working. Also, the survey was
distributed among women with different marital
statuses who have or are in different levels of
education. The interviews were done with Emirati
women who have high positions in their careers. For
the secondary sources, we chose Islamic books and
guoted the Quran and Hadiths to provide evidence
on how Islam supports women. Also, we used Emirati
online newspapers to provide us with information
that supports our research objectives. We found that
the UAE's leadership is the most important factor
behind women'’s success these days. It started with
Sheikh Zayed's strategy and his vision and ended
with what Emirati women are nowadays. Emirati
women'’s participation in the UAE's economy and
especially their holding many high positions in the
UAE has proven to the world that Emirati women
are well educated and have an important role in
UAE development. We found that educated women
are extremely successful in the business industry
and have improved the UAE's economy. The UAE
government gives its citizens valuable opportunities
to study both inside the country and abroad.

His Excellency Sheikh Mohammed Bin Rashid is

a UAE leader who gives his students moral and
financial support. Our government views education
as important to improve the country, therefore

they provide young Emiratis with a respectable
educational system and all necessary tools to help
them in developing their skills.

Area of study

Although there are many opportunities and benefits
given to Emirati women to empower them in
education and career paths, still there are challenges
they face in this area. Therefore, the area of study of
this research is to present all the difficulties and then
provide recommendations.

Literature Review

The representation of women in Islam: a historical
perspective

Islam represents women as equal to men in
rights:

The main and greatest source of support for women
all over the world is Islam. Islam has given a great

reputation and status to women. In fact, the statys
of women before Islam was extremely upsetting.
Women were treated very severely. Moreover,
female babies were buried alive; there was no life for
women. It was a shame on families, especially the
husbands whose wives gave birth to females, There
were no beliefs, laws or rules that protected women,
However, all these beliefs were prohibited after the
emergence of Islam (islamicfaq, n.d). Islam is the
only religion which gives full attention and concerns
to women; it discusses in detail women'’s rights and
how women are equal to men in most respects.
Women's rights are protected and applied by the
Shariah law (Islamic law).

There are many reasons why Islam gives equal rights
to both genders, and one of these reasons is that
Islam gives a great place and honor to all humanity
no matter whether male or female (Engnieer. A,
2004). Moreover, the Holy Quran states there is no
discrimination between genders and only righteous
deed:s elevate one person above another. There

are many of the Prophet’s Hadiths that support the
status of women in Islam; one hadith says that,

“A person who is blessed with daughters and makes no
discrimination between them and his sons and brings
them up with kindness and affection will be as close to
me in Paradise as my forefinger and middle finger are
to each other”. Furthermore, Allah states in the Holy
Quran: “but who does good works, whether male or
female, and is a believer, such shall enter Heaven, and
shall not be wronged even as much as the little hollow
in the back of date-stone". Both the hadiths and the
Holy Quran state that Islam does not encourage any
discrimination between genders (islamicfaq, n.d).

The rights of women to be respected appreciated
and value in Islam teachings:

It is clearly stated in the Holy Quran that women
have their own individual status and lives. According
to the Islamic Law, women should not be treated as
an adjunct of their fathers, husbands, brothers or
sons. They have their full rights as men do, without
any discrimination. Women in Islam are respected
and valued, not because they are intended to be
mothers or wives, but because they are complete
human beings. In addition, the Prophet (PBUH) said:
“The best among you is he who is best in his treatment
towards his wife” (Abu Daud) (Engineer. A, 2004).
Furthermore, women have rights to have freedom
in various aspects such as to possess wealth and
own property, freedom to express their opinions,
freedom to work, and many other things. For
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instance, if a woman has her earned or inherited
wealth, she has the right to keep or spend it as

she likes. Also, as Islam is an open and accessible
religion, it encourages and allows women to express
their opinions, and in this way we can see how
Islam considers women to be an important part of
society (islamicorg, n.d). Moreover, women have
their freedom to work as men have their freedom
to work. According to (Albuti. M, 2003): “the types

of work which Islam has declared to be permissible

for men, it has likewise declared to be permissible for
women”. It shows that both men and women can
share the same freedom and there is no difference
among them. Moreover, women are provided with
social rights namely, activities, professions and skills

that result in religious and material benefit to society.

Examples of social rights are attending prayer in

the mosque, taking part in academic and cultural
pursuits, and pursuing professions and crafts and
the exercise of other skills. Mosques are places of
worship shared by both men and women together.
In addition, the Prophet (PBUH) said:

“If your wives ask your permission to go out to the
mosque at night, allow them to do so”. This proves
that in the days of the Prophet (PBUH), mosques
were not the sole province of men as many people
nowadays believe. Furthermore, seeking knowledge
and attending lectures were not restricted to men;
in fact women were included. Also, women attended
sessions devoted to teaching, guidance, and the
exchange of reports which supported the Prophet’s
deeds and statements.

Islamic women were also enjoying participating in
different types of skills and crafts. For instance, they
were allowed to buy, sell and engage in whatever
crafts or professions they wanted or needed to. In
addition, women were welcome to come to Medina
with goods to sell; and then if they did sell their
goods, they could buy other goods to sell in the
village. Thus, women could support their families
and benefit their society. So here we can see that
the Islamic system of trade first provides women
with a choice of whether they want to work or not;
second, it gives them the freedom to choose what
type of work they want; and third, it gives them the
opportunity to work in order to support their family
and serve the society as well. All these rights and

freedoms are provided to women by the Islamic Law,

unlike other religions which do not support any of
these rights (Albuti. M, 2003).

How the Prophet (PBUH) talks about the
importance of education for men and women,
and how it is important regarding the society:
Education has a massive importance in Islam.

The word"Igr'a’, which means ‘read’in Arabic, was
the first verse of the Holy Quran to be revealed

to the Prophet (PBUH). Also, “Igr'a’, indicates that
Muslims should be learning, exploring and seeking
knowledge. Also, the Holy Quran and many Hadiths
show the importance of education and how is it
obligatory for every Muslim. In addition, Muslims
consider knowledge the path to be closest to
Allah. “Are those equal, those who know and those
who do not know? It is those who are endowed with
understanding that receive admonition” Surah

39/9. This states how Allah values those who seek
knowledge (Abuarqub. M, 2009).

However, the perspective of Istam in education

is that Muslims have to be educated in order to
guide the society, and serving the society is one

of the Muslim’s responsibilities. Because of that,
Islam does not only require seeking knowledge,
but also requires practicing what is learned and
then sharing it. So first of all, seeking knowledge

is not specific to men; it is for women as well. In
evidence of that, the Prophet (PBUH) said: “seeking
knowledge is the obligation of all Muslims”. Also,
another Hadith says: “A man who has two daughters
and brings them up and educates them to the best of
his capacity shall be entitled to paradise’. As a result,
the Hadith shows that education is valued for both
men and women. The second process is practicing,
which is one of the essential parts of learning. There
is no value in knowledge if it does not transfer to
practice. The final process is to share what you have
learned. In addition, the Prophet (PBUH) was always
encouraging Muslims to share their knowledge
and experience. In Islam, sharing is one of the key
successes of societal development. For example,
when Muslims share what they know, especially
women, this will go back to benefit their children
and society as well. Islam does not support hiding
knowledge, and people are not to keep it secret
(Shaikh, M. n.d).

Islam provides benefits and advantages of
everything that is required for Muslims. There are
benefits to seeking knowledge such as facilitating
communication and bringing about cooperation
among societies. Also, education brings peace
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Empowering women

and stability, and it makes things easier for
understanding communities and nations. Thus,
education is essential and is considered a part of
society’s development (Abuarqub. M, 2009).
However, during the time of the Prophet (PBUH),
there were no schools and universities, but still
women were represented as an essential part of
the society, and worked together with their fathers
and/or husbands for living. Furthermore, women
contributed to society in their own way and ability;
some were teachers in their houses, and others did
other things (Zain, M. 2014). One example would be
the different abilities of Khadija bint Khuwaylid and
Aisha bint Abu Bakr, the two wives of Prophet
Muhammad (PUBH): . Khadija was a wealthy
tradeswoman who was the Prophet’s first wife. She
had experience in trading and exporting goods
and was a very wise woman, and Aisha bint Abu
Bakr was the youngest wife of the Prophet, and
was an example of a leader of knowledge. She has
an incredible memory and narrated more than
two thousand Hadiths. Furthermore, she claimed
that women could be scholars, exerted influence
over men and women, and inspired them with
knowledge and leadership. She was a great example
of promoting education, particularly for womenin
Islam. These were examples of the Prophet’s wives
and how they contributed to the development of
society {Onaid, F. n.d).

How Arab culture has negatively affected the role
of women in society and life in general:

An example of the negative image of some Arab
cultures is that they will exercise different forms of
discrimination over women. For example, refusing
education, giving unequal salaries to equal positions,
and providing few opportunities to be developed
and empowered. According to Roded (2008), in
some Gulf countries, “Not all educated women were
encouraged to work. Because those who worked
were employed in the state sectors, their jobs were
not taken seriously. The wages earned by these
professional women were not comparable to the
incomes men made in trade and the private sector”.
This shows that there were differences of treatment
among genders, and women were not provided
with appropriate chances that make them in the
same positions as men (Roded. R, 2008). However,
there are Arab cultures that do really value women
and give them great positions. One of those cultures
that supports women and empowers them through
education and career is the United Arab Emirates, as
we will discuss in the following section.

Empowering women through education
Sheikh Zayed's role in empowering Emirati
women to be pillars of the UAE’s growth and
development:
There are many great leaders around the world but
Sheikh Zayed Bin Sultan was different from them. He
was like a father to all Emiratis and a great role model
for many leaders. There is a reason behind anything
great. The UAE is a developed country and it is one
of the most attractive countries around the world;
the reason behind this success is our father, Sheikh
Zayed. He had many achievements for the UAE; he
transformed the UAE from a desert to a modern
state. He improved his country’s economy from an
economy that depended on traditional trades like
fishing and pearl diving to one of modern business.
He always wanted to improve the living conditions of
his own people and he wanted to have a successful
generation who would take care of the UAE after
him. He believed that true investment is in human
capital. Therefore, Sheikh Zayed put education as a
top priority. As the National newspaper reports, the
UAE is raising a new generation of educated Emiratis
who can work hard to serve their country (Sheikh
Zayeds vision lives on all around us, 2013. In the
past, as mentioned earlier, the UAE women's role in
society was different: their role was raising children
and being only housewives. However, things have
changed in a better way; the UAE's leadership has
shown that the UAE represents the geniune Muslim
society where women have the same rights as men.
Sheikh Zayed had a big role in equalizing men
and women and putting them on the same level.
According to “Nation- Building” book “the gender
framing of Emirati state would not be complete without
a brief mention of the personality of the president of
the federation and ruler of Abu Dhabi, Sheikh Zayed Al
Nahayan” (Carvalho V. 2012).

Emirati women have legal status to access education
and they have the ability to have professional jobs
and positions like men. Sheikh Zayed's strategy was
to have full participation of Emiratis in international
conferences; in his opinion, the participation

of Emiratis, especially Emirati women, in such
conferences is very important for the UAE, and will
signal and prove to other countries that the UAE
has become part of the modern world. As Sheikh
Zayed said: “Women must represent the state in
international women'’s conferences to show others
the level of prosperity attained by the state and to
present us and our society in a laudable manner, as
well as our religion, which has given women all their
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rights” In addition, in an August 2008 interview
with the American TV program, 60 Minutes, Sheikh
Mohammed Al Maktoum said that he wanted “the
best health care systems, the best education and

the best life style for his people.” The UAE's focus

on facilitating access to education, especially for
women, has led to considerable improvements

in women’s access to education and other social
rights (Mhamed Biygautane, 2015). Our religion
and community have given Emirati women the
opportunity and the right to have a high degree

of education and career in all sectors. In addition,
women can work everywhere and they are allowed
to hold different types of positions at various levels
in both the public sector and government. We can
see women in high positions such as ministers,
famous lawyers, engineers and various leadership
positions across the country, and many of them have
become role models for the younger generations.
Most importantly, Sheikh Zayed's strategy has
helped women to play a very large role in the
economies of the Middle East, where they have
been a function of the country’s progress, because
women’s performance is better than men’s in term
of productivity. According to Dr. Muller, “when a
corporation adds more women to its senior leadership,
the company performs better financially than where
there are only men at the top” (2008).

Hassink, mentioned in his “Domains of Influence”
book that the size of women's participation in the
economy contributes to faster economic growth
and development. A woman’s skills, knowledge and
talents are important to her country, and the role
of Emirati women has expanded with the country’s
development. This is why our government always
tries to search for ways in order to keep Emirati
women improving to high levels. Our past ruler
Sheikh Zayed believed in the role of women in
society; therefore, he provided all Emirati women
with the support to educate them and gave them
rights and empowerment. He said that nothing
should hinder their progress: like men, women
deserve the right to occupy high positions. The UAE
Government did their best in order to empower
women and enhance their skills for economic
growth. According to the Gulf News, the UAE
Government provides Emirati women with all
facilities that one requests to encourage creativity,
initiative and decision making. (UAE Leaders’ Support
Empower Women, 2014). Our government tries to
provide women with things they need in order to
improve themselves positively; they help women to

improve their skills and help them in a way so that
they can start their own businesses. For example,

in Ajman city, the Ajman Charity Organization

aims to help women financially and give them the
opportunity to become self sufficient by teaching
them sewing. In this way the organization gives
women a chance to enhance their skills and
become independent, and it encourages them to
have their own businesses and financial benefits.
Moreover, the Arab International Women's Forum
which is the voice of Arab women, echoes women's
success and prospects in the Arab world (Hassink,
J. (n.d). This forum shows that Arab women are

the real engine of change and development. It
holds several conferences that are held in different
regions of the Arab world. For example, the Sharjah
Business Women's Council aims to encourage and
support women to achieve their objectives. Sheikh
Zayed showed other peoples the importance of
women’s empowerment, which lead many other
leaders to follow his strategy and embody his
vision. Woman is a useful and important player of a
successful economy, and with the great, supportive
environment that our Government has created, there
is much that will be accomplished.

The UAE Government made it compulsory for all
Emirati men and women to be educated:

Sheikh Zayed was a leader who always wanted

to benefit his people with all of the resources of

the country. As mentioned earlier, Sheikh Zayed

has put all his efforts to raise new generations of
educated Emiratis who can work hard to serve

their country. Also, he considered education a
priority of progress. UAE leaders want their future
generations to be supportive assets for their country,
educated generations that will bring benefits to the
community and to their families in particular. They
believe an educated community will help in building
the country and the country’s economy as well.

Both genders have equal rights in different fields;
for example, both of them can have opportunities

in the field of education, health, social services and
other work. The UAE leadership has become a major
supporter for Emirati education because youth is the
real wealth of a country. Therefore, our leadership
spends a higher percentage of our gross domestic
product on education.

Our religion and our country provide both genders
the opportunity to study. Therefore we can see that
our Government, as a sign of respect for our culture
and traditional aspects, has implemented separate
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classes for boys and girls, and therefore there will

be no reason for a family to prohibit their daughters
from studying. The UAE Government provides their
young people with free education in public schools,
colleges and universities. They care about the quality
of education and they are looking for ways to make
it easy for Emirati students to earn their degrees.
They provide Emirati students with the latest
international standards that improve students’ skills
to deal with new technologies, such as laptops and
iPads. For example, recently Zayed University has
required their students enroled in Academic Bridge
Program classes to use iPads for their studies instead
of laptops in order to increase their self-learning
abilities. We can see that the UAE Government tries
to equip their future leaders and youth with all
necessary tools and the best electronic educational
tools to reach actual development. Education
allows students to be better prepared to hold high
positions in the future and reach higher standard by
enhancing their personal skiils professionally.

Sheikh Mohammed Bin Rashid’s encouragement
of women by giving them the support to study
either in the country or abroad:
Our President Sheikh Khalifa has a vision that is
inspired by the vision of his role model and father
the late Sheikh Zayed. His vision is to promote the
development of the UAE through higher education.
The Scholarships Office was created in 1999 for
students to travel outside the country and get
their degrees in international universities. The UAE
Government aims is to shape a knowledge-based
economy, so they help Emirati students to continue
their future degree across the country or abroad.
This kind of support has made a person be a better
person and a better leader in the future. Many
Emirati students want to get their higher degree but
they lack enough money; therefore, our Government
aids those students and other students financially.
They give Emirati students an opportunity to get
their degrees while they cover educational fees for
specific universities inside the country or abroad.
According to the National newspaper, students who
study across the UAE or abroad have gained the
needed support through the Sheikh Mohammed Bin
Zayed's Higher Education grant, because he believes
that youth is the real wealth of the nation.

Sheikh Mohammed Bin Rashid bestows upon
his people support and care; he doesn't support
students financially only, but also gives them a moral

support. One day His Highness visited male and
female Emirati students in France and expressed
his pride and happiness to their endeavors. He
showed these Emirati students abroad that they
have his attention, that the UAE leadership cares
for them and follows up their progress with their
education and their living conditions as well.
Sheikh Mohammed'’s words always inspire people,
especially people who are eager to learn and achieve
their goals: “You are our ambassadors abroad and
you should be at the level of responsibility bearing
difficulties and challenges in order to achieve your
goals, gain knowledge and science and to go back to
your homeland to translate what you have learnt and
acquired on the ground to serve your country, people
and your community.” (Mohammed meets Emirati
students in France (2013). Students who study away
from their homeland need this kind of support and
encouragement to achieve what they aim for. The
Dubai Ruler’s words showed students that they are
the future of this country and that the country needs
their knowledge. His Highness has established the
Foundation’s Fellowship Programme which aims to
develop talented students across the Arab world by
offering them scholarships to pursue their Master’s
degrees in different types of programmes.

The role of women in building the Emirati society:
Emirati women have also contributed to the success
of the UAE today. Augsburg, Claus & Randeree
(2009) acknowledge that the Emirati states realized
their women needed empowerment, and that
objective has been put in place today. The United
Nations Development Fund for Women (UNIFEM)
praised the UAE for their never-ending work to
promote social justice. Additionally, the country
has received numerous accolades for continuous
efforts in putting women on the roadway to success
and their full participation in both the economic
and political realms. To date, a number of Emirati
women have achieved success, with many receiving
international awards for their effective contributions
to national affairs. A number of women have made
it and this research paper shall consider the women
who have received awards or have made it in the
UAE leadership. The question below gives examples
of women who have contributed to the success
of the UAE. The women mentioned acquired their
leadership positions since they had extraordinary
abilities, coupled with the education they acquired.
Examples of some women leaders:
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H. H. Sheikha Lubna Al Qasimi

Sheikha Lubna is one of the most renowned models
in the UAE, being the country’s first female Minister
of Foreign Trade (appointed in 2008) and former
Minister of Economy and Planning (2004-2008). She
is a member of the royal family of the Emirate of
Sharjah, which she links back to her parents, whom
she claims believed in education. She graduated
from the California State University with a Bachelor’s
in Computer Science and has an Executive MBA
from the American University of Sharjah. She has
worked in various organizations both private

and public beginning with a software company

in Dubai after her graduation. She then moved

to the General Information Authority as a branch
manager before becoming the senior manager

in the Dubai Ports Authority. She received the
Distinguished Government Employee Award in 1999
for her distinguished service to the UAE Government
of the. Being the Minister of Foreign Trade, she sits on

a number of boards in many organizations both locally
and internationally (Augsburg, Claus & Randeree, 2009).

Khulood Ahmed Jawan Al Dhaheri

In the year 2004, the country appointed women

in the judicial system, which included the Judicial
Academy and the Ministry of Justice. In 2008, most of
the women were integrated into the judicial system,
with Khuloud Al Dhaheri being the first woman
judge. She graduated from the college of Sharia

and Law in the year 2000 and worked as a lawyer for
eight years in Abu Dhabi. She is among the several
women in the UAE who have been privileged to
take such an office, especially since the country is

a patriarchal society. Her eight years spent in the
judiciary have come with substantive changes aimed
at reducing impartiality and promoting justice to

all members of the country (Augsburg, Claus &
Randeree, 2009).

Mariam Al Mansuri

Mariam Al Mansuri is the first female fighter pilot in
the UAE, flying the General Dynamics F-16 Fighting
Falcons in 2014. She was one of the first female
students to join the country’s Air Force Academy
back in 2007, when women were allowed to join. She
is one of the pilots who contributed immensely to
the interference opposed to ISIS in Syria on October
9, 2014. She has been branded as a role model to
women in Islamic states due to the extraordinary
step she took in joining the fighter team, especially
as she was an English literature graduate. She has
received one of the best accolades, the Mohammed
Bin Rashid Pride Award, for her commendabile job in
the army (The National, 2014).

Model Emirati Women in the Business Industry:
Currently, the adoption of a free market economy,
coupled with women empowerment advocacy in the
UAE has played a role in increasing the contributions
of women entrepreneurs in the country. In the
context of this research paper, entrepreneurs are
regarded as people with the ability to harness
resources and manage businesses in order to
generate income for themselves and the general
society. UAE women have witnessed tremendous
success in the realm of business, which has become
a recognizable factor in the past decade (Handoussa,
2005).

The increase in the number of women in businesses
has led to a rise in the amount of wealth in the
country. Currently, the number of female directors in
banks offering services to women has been on a sharp
rise. Due to the increase in the number of businesses
run by women, there has been a corresponding rise in
business associations and groups that bring women
together. Status of Women (2011) provides a number
of associations such as Abu Dhabi Businesswomen
Group (ADBW). ADBW brings together a combination
of professional, business and academic women under
the cover of National Businesswomen’s Committee
(NBC). The group cooperates with trading and
educational organizations to educate and train
potential female entrepreneurs and also provides an
opportunity for graduates to gain work experience
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in companies and organizations run by members

of the ADBW. The UAE and the larger Gulf region in
general have a number of women entrepreneurs

who have made it in the business world. The women
are recognized both in the UAE and the larger Gulf
region due to their persistence and passion in doing
business. The two examples mentioned below are
women with distinct financial capabilities and levels
of success. Fatima Al Jaber and Rania Al Bastaki are
two entrepreneurs; in addition, Fatima Al Jaber has
grown to become one of the most powerful women in
the world. They have unique characteristics which can
be emulated by women with social status in the UAE
(Handoussa, 2005).

Fatima Al Jaber

Fatima Al Jaber is a professional engineer with
expertise in international business management.
She graduated with a Bachelor's in Architectural
Engineering from Al Ain University, UAE. To date, she
has held a number of positions in the government,
both staff and managerial, before reverting back

to managing the organization she inherited from
her father. She is the Chief Operating Officer of Abu
Dhabi’s Al Jaber Group. The Group is one of the
UAE's top companies, with a total of 60,000 staff and
managers. The 40-year-old company has an asset
base of US $ 4.9 billion and various iconic projects
in the country. She has been invited to be a regular
speaker in a number of business conferences, and

in 2009 she became the first woman to be elected
as one of the directors in the Abu Dhabi Chamber
of Commerce. She has been ranked as the Gulf's
seventh most influential woman and 96th in the
world. Fatima Al Jaber has the characteristics of a
real entrepreneur and with such features she has the
power to influence UAE women. She has amassed
recognition due to her endless efforts in ensuring
that the UAE becomes a better nation in both social
and economic spheres (Metcalfe, 2011).

Rania Al Bastaki

Rania Al Bastaki is a self-made entrepreneur who
discovered her gift at a very tender age. She started
designing her artistic clothing line, ranging from
traditional to western-styles, gaining attraction from
potential clients. The venture was at first resisted by
her parents, but later they discovered its potential
and she was encouraged to set up business in the
sector. She mastered her cost-saving skills in 2001
by setting up shop in India due to inexpensive labor.
The company has grown tremendously and her
works have gained a great reputationin the UAE;
hence, she is currently reaching out to the larger Gulf
region (Status of Women, 2011).

Women Taking Positions in Private and
Government Sectors:

A 2010 study conducted by the World Bank depicted
UAE women as persons who struggle to find jobs
after university. The MENA region is highly affected,
with one out of four women either unemployed or
looking for a job.

The literacy rates among UAE women have risen way
beyond those of their male counterparts. According
to Briegel & Zivkovic (2008), women account for

the highest number of educated persons in the
UAE with a total of 75% female students in higher
education institutions. This does not only take place
in the UAE but in the larger Middle East and North
African Regions (MENA), which have continuously
metamorphosed, with young women attaining
higher education. The fruitful outcome of higher
literacy for the UAE has significantly improved the
job distribution within the private and public sector,
benefiting both genders. Briegel & Zivkovic indicate
that the country currently has more women serving
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in company boardrooms and political positions
than ever before, which has been linked to the need
to educate more women. Additionally, due to the
nature of Islam, most women would prefer working
in feminine office positions such as secretarial or
clerical work or as messengers, which are critical
during poor economic performance. Most women
prefer government jobs since they come with a lot
of benefits such as a lot of free time, job security and
long-term social security coverage after retirement.
The UAE government has been on the forefront

in the entire MENA region for setting the pace for
women'’s education and empowerment, being the
nation with the highest number of women in the
higher education institutions (Metcalfe, 2011).

Research Objectives:

Our research focuses on three main questions. First:
How does the Government empower women through
education? We will attempt to answer this question by
examining the strategies that the Government takesin
order to let women be educated and give them equal
rights to men. We will explore the differences between
women in the past and present. Second: What are

the roles of Emirati women in building society, and
how does their role contribute to the success of the
UAE? The answer will be explored by interviewing
successful Emirati women who represent women

who are taking high and leadership positions in both
the government and private sector. Third: What are
the challenges that Emirati women might face in

their educational and career paths? Also, are these
challenges affecting them negatively or making them
stronger? We will answer this question by analyzing
the respondents’ points of view. In the end, we will
search for recommendations and measurements for
having suitable solutions for these challenges.

Research methods:

Our methods for this research paper consisted

of collecting information from both primary and
secondary sources. We used some useful secondary
sources that cover our research questions like
newspapers, journal articles and books. We went

to the Zayed University library to search for books
which are related to our topic, while the newspaper
and journal articles we found online. For the primary
sources, we developed a survey and interview
questions. First, we wrote different questions

that met our research objectives. The survey was
distributed only to Emirati women, and we received
around 100 responses. Finally, we interviewed three
successful UAE women whose stories and tasks
contributed to the success of the society. We took

the most beneficial information that would help the
future women leaders in the UAE.

Analysis and findings:

Some of our survey questions, included in appendix,
are as follows:

Factors that influence an Emirati woman'’s
education and career:

Rank the following from 1-5 with 1 being the most
influential. Which of the following affects most an
Emirati women’s education and career (note: the
effect could be either positive or negative)?
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Here we found that family is the most influential factor
in Emirati women’s education and career path. Women
in the UAE are mostly affected by their families more
than any other factor, either positively or negatively.
As we are here living in a collective society, basically
the choice of family members on education would be
affected by their families. The second most important
factor that influences a woman's education is her
husband. Here women are sharing their decisions
with their husbands as well as their families. Also,
Emirati women who seek education and/or work and
are married might see their husbands as a barrier to
their education and career, as they will have more
responsibility added to their education and work
requirements. Children and community were the
third influential factor, as women think that children
and community would not be the barrier to them
that their family and husband are. Furthermore,
women can find ways to take care of their children
while they are busy. Culture and traditions have

the least effect on women’s education and career.
Responders see that family is the most influential

to their education and career, while culture and
traditions are the least influential. Nowadays, people
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in the UAE are not restricted by their culture and
traditions as they were before. Moreover, UAE culture
and traditions have become more open toward
educational developments and this could be a reason
why responders do not see culture and tradition as an
influential factor.

Most challenges that Emirati women face through
their education and career:

What are the most challenges that Emirati women
face through their education and career?

Around 50% of the respondents shared that getting
married and having children is the biggest challenge
for their education and career path. By getting
married, their responsibility becomes heavier; thus
they see this factor as the most challenging for them.
Also, they have to balance their family, social and work
life. The second challenge was chosen because of
family and cultural issues. Again, an important factor
is family. Many women feel family is an important
priority. Although the Government is supporting
women's education and there are many opportunities
for their career path, still family issues can be one

of the barriers and challenges for Emirati women.

The next choices that have similar percentage are
that women cannot find a job because they have

to travel for long distances to other Emirates and
women cannot receive enough child care benefit

or cannot find onsite nurseries. Again, responders

did not choose children as a first ranking issue for
their challenges, but still it is considered one of their
barriers. Childcare issues, nurseries and traveling for
long distances to other Emirates are barriers which are
mostly related to the school and work environment
rather than personal issues. The point we wanted to
make is that schools and jobs can have solutions for
these challenges by offering childcare and nurseries
inside the buildings and providing jobs for females
within their own Emirates.

The lowest ranking challenge was lack of societal
support for women to become leaders in their

fields. Responders did not see the society factor

as a barrier to their education and career path, as
recently UAE society is more supportive of and
encouraging to Emirati women and/or there are
more important challenges than this factor. However,
some respondents added that there are other
challenges such as women cannot work for long
hours and should be reduced to fewer working hours
to balance their personal and career lives. Another
challenge is that most job fields prefer men over
women because men can handle a heavier workload
compared to women.

Statistics about the education of women and men in
the UAE since 1970. In the history of the UAE there
were few schools, numbering barely 20 schools.
Most of the students were men because the UAE’s
culture and traditions were different than today.

As mentioned at the beginning of our research,
women's roles in the society were raising children
and being housewives. In 1956 the first school was
established for girls, but the number of students was
very low because many parents preferred to prepare
their daughters to be wives and good mothers
instead of sending them to school. Indeed, things
became different with development. There were
literacy classes for women who couldn't go to school.
However, after several years in late 1960's and 1970s,
there was a change in women'’s position in society,
and girls’ schoo! programs were expanded. The
table below represents the percentage of males and
females attending schools from 1975 to 2005.

Table:

Indicator Name

Literacy rate, youth total
(% of people ages 15-24)

°U°°U = "

l', g N )
bl i

l 1975 ’ 1985 . 2005

63.04761 |82.47264|95.00645

Literacy rate, youth male
(% of males ages 15-24)

65.51174 |81.01383 | 93.62515

Literacy rate, youth female
(% of females ages 15-24)

56.27697 | 84.51429 | 97.00174

Literacy rate, adult total
(% of people ages 15 and above) |53.51488 | 71.2353

90.03385

Literacy rate, adult male

58.38611 |72.27428 | 89.4821

“‘."
j—l...;h-i. O

MASRNAGRIAILIAI RN FRIAILIALIACIA IR ACIAONEIIACICIAIAT |

Mariam AlSaffar
The 1st train driver for the city’s Metro system

Jaall pijn
i gpiall plail Gibw Jol

Jb)]| e acbhoo o |_pa.um pdeill ylSg duyro
8lyall 193 paial s wellad dagdall sudlal oy
1956 roLc 99 - _\JJQJJ| duyyig duljiall JQ.D.I." e lm.\.n
uls lgde Juadl ol Ul bl anpan ng uu.u.uh el
gy by pgitiy slae] Jlgell dualaal wllig . Lo.m.xa
pac Sllg gojll johi go oslg .ilalla cilgelg

od Gl ciliall duoill 9o agiun alital o «dilsall
29 el guylsall slijl ygl poud ogagih oS
gy o|}.oJ| &ag |_\.| «Aalive ol &lsag calipiudl p|g|
Aulyall 20l gaugill 20 !Hsu

gaslipall Galiglt jgSall o dullall dui 1- Jgaall
:(1975-2005 5iall) ulsall
(2013) lgall wligll tysuaall

(% of males ages 15 and above)

Literacy rate, adult female
(% of females ages 15 and above)

Source: World Bank (2013)

At the beginning of 1970 there were fewer students
in the country and most of the students were men.
As we can see from this chart, literacy among of male
students was higher than among female students,
especially adults. Young male students were at
around 65% while young female students were at
56%. There wasn't huge different in percentage
between them, but if we look at adult students’
literacy rates we can find a difference. The male
adult percentage was around 58% while female
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Empowering women _ )

high positions in the workforce, which make them
important members of their community. Women
make up 65% of university graduates in the UAE and
are considered an educated pool of talent to meet
growth targets of the UAE economy (Empowering
women through the Federal National Council.(n.d)).
Education and knowledge are the keys to empower
and support women and the country as well.
Education in the UAE has reached a point where they
can compete with other Arab countries, especially I
if we compare educated Emirati women to those in
other Gulf countries. As is shown in UN statistics, in
2012 the UAE ranked second in the Gulf in terms of
women's education which reached around 91%.

adult students were only at 38%, which is very
small proportion compared to the male percentage
and young females. The reason behind that is that
parents and the family in the past were preparing
their daughters only for marriage. But after the
development and Sheikh Zayed's strategy and his
believing in women, things changed. Let's compare
what happened to the proportional literacy rates
between 1985 and 2005:
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Indicator Name 1985 2005
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Literacy rate, youth total 82.47264 | 95.00645

(% of people ages 15-24)
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Literacy rate, youth male 81.01383 | 93.62515
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Literacy rate, youth female
(% of females ages 15-24)

Literacy rate, adult total
(% of people ages 15 and above)

72.27428 | 89.4821

Literacy rate, adult male
(% of males ages 15 and above)
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Source: UN Statistics Division 2012 1
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chart below, starting in 1975 UAE nationals were given (G5 Las diw 15) |
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their goal and strategy; as a result, the UAE has well-

aim was to establish a national educational system.
educated and satisfied people.

As we can see from these two charts, the literacy
rate of female students became higher than men’s.
The adult female rate increased from 68% to 91%
while youth female increased from 84% to 97%. This o
shows how the Government's strategy on educating 100

women and giving them their rights has been @ " g 2

achieved through UAE development. According w
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Figure:
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grossiUnited Arab Emirates
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to Dr. Muller (2008), “Arab countries have shown
the fastest improvement in female education of any
religion. Women’s literacy rate expanded” Women
play a double role in society: as housewives, they
are the primary educators of children and create
positive values in the upcoming generations; as
citizens, they continue their educations and take

IR R R

gross) Middle East & North
Africa [l income levels)

— Schootenroliment, prima (%
gross) OECD members

Source: world bank (2013)

Our father Sheikh Zayed encouraged gender
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equality in the UAE and showed the benefit of
having an educated generation. He used all the
country’s resources in order to provide the perfect

The main source of support for Emirati women:

The main source of support for Emirati
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Types of educational support received by

years:

Do you think that the rate of Emirati women
has risen as a leader in government and
private sectors in the last 5 years?
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develop Emirati women businesses or projects. Some
of them mentioned that our Government’s support
doesn't stop with education. There are training
programs, a chance for a cross-cultural experience,

a chance to volunteer in a conference or other
activities; they also mentioned that our Government
gives women the chance to attend conferences
abroad. There are many women who are successful in
their careers and who have higher degrees because
of the UAE leadership’s kindness and support.

What types of educational support did you
receive from government

Balher
B achance 1o have 3 summer job
B 2 (ree education

® 2 sporsership 1o develop my own
business of project

® A scholatship for education

vears?

0% CISEITTES

yes No

Most of them agreed that there are lots of Emirati
women leaders in the last five years. From our
research we showed that the country has seen an
increase in female leaders. In the last few years, the
number of Emirati women leaders has increased, and
most of them have become leaders in government
sectors, which indicates that the UAE accepts and
encourages women to take leadership roles much
the same as men.

Preference of leaders:

All of us agreed that both genders can be good
leaders because this depends on their skills and ability
to handle this responsibility. There are different points
of view about what one should do to be a successful
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Do you prefer a woman leader or aman
leader?

® A manieader B Awomenfesder

76% of respondents prefer to be led by men. The
reason behind that is women's personality is more
emotional than men’s. On the other hand, men are
not emotional and they can think and problem-solve
based on reality. Successful leadership depends on
how the leader can influence followers; it depends on
a leader’s personality, not on gender. In our opinion,
we believe that women can make a great difference if
the have the opportunity and encouragement.

Interview with Moza Al Sbobsi

in an interview with Moza Al Sbobsi, | sought to
understand a number of factors about her life. These
days, Ms Al Sbobsi is a judge in the Al Ain courts. She
is also the mother of one boy and one girl. She admits
that her father contributed a lot towards her university
education. When she first took her position as a judge,
people thought that women were more emotional
and she couldn’t make decisions on a case, but she
said that each woman has a different personality, but
when they face something, they can handle it better
than men. Her position as a judge has, however, not
affected her social life since she gets time to meet with
friends and her immediate family members. Judge

Al Sbobsi admits that the UAE's female leadership

still has a problem since most of the women are still
entangled in their cultural values. She believes that
women need to rise up and be go-getters; hence, they
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their health. Dr. Kazim attributes her success to her
father, who encouraged her to make the medical
career and fully supported her entire studies. She
went the prestigious Royal College of Surgeons in
This chart showed that 90% of women preferred to ireland, where she obtained her fellowship in general
work in government sectors, while the remaining surgery, then specialized in surgical oncology. Her
preferred to work in private sectors. They gave a return to the UAE in 2006 led to the establishment
number of reasons why they chose government of the Well Woman Clinic, which specializes in breast
over private; they have lots of holidays and long surgery and reconstruction. Dr. Kazim loves her work,
weekends, job security, flexible working hours, but this does not prevent her from taking care of her
and jobs that are much easier to handle and that family. She creates time out of her busy schedule on
come with good salaries. However, the few who a weekly basis to ensure that she has a full day with
preferred working in the private sectors claimed them. She believes that it is difficult for an Emirati
that it gives them better career experience than woman to become a leader, since the society is fully
government sector does. The respondents added patriarchal. Friendly legislations should be put in
that government sector hase flexible timing hours place to ensure women'’s abilities are nurtured so
that are suitable for women. Also, they mentioned they can become effective leaders in the society.
that the private sector usually hires Emiratis only Additionally, a challenge facing Emirati women is

to raise the required percentage of the nationals in the value of male leadership over female leadership.
their companies, and that they do not take Emirati UAE culture needs to overcome this by encouraging
employees seriously. Emirati women leaders and supporting them in
order to enjoy empowerment in the UAE.
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Interviews analysis:

Success Stories of Influential Women

This section will include an interview of two
influential women in the UAE who have grown to
prominence in the entire Gulf region.

From to these two interviews we found that their
fathers were the main support for these women'’s
education and careers. This shows that men in the

68—14ﬂ

69 Emirates Flashes | issue1 | March 2016 2016 gujlo | 1 axell | auiljlol culclial




] "u ‘“J'ﬂ “U'it I "'K ‘i‘u" “'Q-J" 2% J‘, S\ T 7 ) S5/ ) T () XS DTS RN e a
R N R N SN NSNS AT AN O “’°°°

Pl "\

oy

| —__'-' ' — "

71

Empowering women

rucwa.’ou 2
e

© hd © = ° 2

past believed in women and they supported them
as they do today. Both Moza and Houriya had a great
educational and career experience and good vision.
In addition, they believe that women are facing the
challenge that male leadership is valued higher

than female leadership. However, the value of male
leadership is the same as female. Women should
believe in themselves and try as hard as they can to
achieve their goals and become as strong as men.

Interview with Ms. Khawla Al Mualla:

Khawla AlMualla is Assistant Undersecretary for
Educational Policy. She told us that her mother was
her role model and the reason for her success. In fact,
her mother taught her and her sisters to become
independent individuals who are responsible for
themselves, and her mother was the one who
encouraged her love of learning and working. She
has a Bachelor's degree in mathematics and she

has a Master of Education degree in mathematics

as well. At the beginning of her career she was a
mathematics teacher and she taught science as well.
She believed that the educational sector is a national
duty because as a teacher she could help to improve
the next generation’s knowledge and skill. Recently,
her role is developing curricula that help to improve
the minds of the future generation. Ms Al Mualla
believes that our father Sheikh Zayed encouraged
his people and gave them the opportunity to

study inside the country or abroad. She said that

is it difficult to balance her social life and career,

and she explained that sometimes her job requires
overtime, which affects her social life. However, she
believes in the success of women and she told us
that Emirati women can become successful leaders
if they have knowledge and ambition. She added
that our Government provides UAE women with all
kinds of support that leads to the success of women.
In her opinion, most Emirati women get the support
from their family and government; therefore, there
is no reason for Emirati women to be prevented
from becoming leaders. She added that the more
difficulties and barriers that are facing her, the more
challenging it is for her. Women have to overcome
these challenges and take it as a positive point and
continue what they have started.

Limitations:

The main problem we faced in our research was
library book sources. For instance, when we went to
the ZU library, we found that many interesting books
were not available at that time or were available
only on the Abu Dhabi campus. Because we had
only limited time we could not wait to get these
resources. For future research, we recommend that

we search for sources earlier, so we have time to go
for another library if it is helpful.

Another problem was that we had limited time and
so we could not do enough interviews. Although

we did three great interviews, they were lacking

in some part. If we had had time, we wanted to

have interviews with a specific category of Emirati
women such as women who had difficulties in their
educational and career paths. In this way we could
have gotten deeper knowledge about our problem
statement, which focuses on Emirati women's
challenges. Some changes were made while we were
writing the research. For example, first we decided
that one of us would be responsible for gathering all
the survey results and analyzing them. But later on
we found that this approach was not suitable, so we
had to change it. We divided the survey questions
among us, and each one of us had to analyze and
explain the data that were related to her part.

Conclusion:

In the past, women’s roles in the UAE were limited

to raising children, but nowadays women'’s roles
have expanded and Emirati females have become an
effective resource for UAE development. We found in
our research that our Government has been the main
supportive force behind Emirati women and that
they are the reason of women'’s success today. The
UAE leadership has given Emirati women the chance
and the right to become part of the UAE's success by
providing them with free education and scholarship.
However, we found a percentage of Emirati women
who could not finish their higher education and
who don't have a career, and so we wanted to

know what the reasons are. The majority of the
survey responders said that they couldn't finish
their educations because they got married and had
children. Women should face any challenges during
their lives in order to achieve their goals, especially
if they have the necessary support. Based on our
finding and analysis and based on recourses we
have seen, we found that our religion, government
and almost all families are the main reason behind
women's central position in society today. Emirati
women have the opportunity to show other Arab
countries that any woman who has the knowledge
and ambition can achieve the goal she wishes and
becomes an important member of society.

Recommendations:

The responders’ answers showed that Emirati women
need some changes regarding the education and
career fields in the UAE. Men should understand that
allowing women to be part of the workforce also

N g

A N A NN e A\
P R ENIN ot

Emirates Flashes | issuel | March 2016 2016 uylo | 1 saell | apiljlol culelial

= =
® b~ s 9 b © 0 o 9\

N TR rJ N ] :J !41,_; u *Mr‘ kap b o) AW, 7 N
. ol A °°“) ° 55 k™ °§ " O l‘i 0

o P

el yosall gras Siliillols W jagii ol 1134 Lyasig
lieaino 6 ageklly dapeally Cilaliuis Jgungllg
el

iluagill

dalay dagdlyloll slyall o Ciadl Cilheo Cpo Lot
Qisiluog Lgs (94T ,:_,.dl Joadll calizal Jal pgail
S b wrgally alall gaga Ga8ni d Lo
093 lim (pog .hogll cliy o Jelall eyl g sLall
Hdig anlag Jiiall o lgl ugall 3y 0 o ibwidll
lalhin ge Johl LudT lgio cullafi 35 il Lglas igps
Jadl aaliljledl yAes dlalao L;,.r:w cuils aa)laallg
aaill pjed o lim su Mg .ausbiall OI}QJI ole bl
dg.xag.l.l Gibilsoll &ron clliad |J.O.” odl guaill o
sl Jsuiu lg.ua akrillg dislid cualio o Gl 8jlany
ilpo el golil draims pulel diuus La Jayll o
(odsll

laall Sluwge La Jasll dililodll ol Juaai Loig
o ] speud «alall glaall ais 4isi ogsall
Joell cilelu cailjlal l.g_t.o «plell clndll mjagy Jolge
lgplg Ua;a“ U.LOLL” wsashagll jlpaidll (diyoll
plell ppelhall Sle uJ.Q.LI ai] Joall Ldug . ledll

U lgloc puuig dlolell aljall g h 58 il yalallg
alall Helai i LJ.O.Q." uSLol 6 Gilibas cldi] Jda
agalii] st auaig Lglak dollu ) dlolell

Gl La Joli

ol shol u5od gosige le gual Litay s
Hiedl lgacsg opusil Gajall pagi a dogsall jgs leg
plasll syl lide waeiay plg .goiaoll 8 lgiilse
9890l I3 Jolitl lgiladin (o sysell gawnai Lill
lac jol olidll 13 La dianall Sillaoll L] ogsillg
Qguallg Gile il Sle ciillaoll oim sloicdl
Apanddl sl )yl Gl gulg gilag | 6aisuall
ol Gluilll 8 Ayl ilogdo oim JSg

Spusil aylatwlll pac gé lialy 83 Jalll dlnaill Lof
alalla unlSJ| Jsdby Glall gdlinidll e syl oo
ugelieo olpl (100) Lesae gy syll 0 Cuglai il
gbloll a waeyi lisg cdseolall cilslgaidl citlols (4o
Sl eyl E_I.lb.u.ul Sl saaodl cuagll §ua dgl
U.g.le,o.u.utalgl.lm glk?Jl&J|u.g,o.5]mUl.aS._1'roJL”,J_lU|
elhiudl yls clis Agall Joell &J.UJL0.0 cagall
LiSad Adg . I.mhsuag ol alidll oo Lole aiilas oo
aldls yisl @lfwl 8)0ly ua.nn]l Slwll o aungiy laadl
jabas e glliadll soy pSl Jsuiu Jualaill el dga).]lg
lcg.u }.15'

lgidg Jaao e lglac Slgatwll gl dll yaey lggalgi

gsdll sl e dgillolll slyall 85381 ¢y083 Lgil Ll
eg.ob.”g obill tilogés dsls, lgeiail by asball
aals e slyoll oes e Jasi 1 sauiiyll Ll dlgallg
lalsa .alilelly gainoll LA ssaalllg Ciligiuall
el:u_”g Saaill oo aueyll caslj l.g_ll_p ubg.maﬂ Caslj
.).;ng wiadl im 0 Hud ol ayil Lol OI_}.O.” wleg
galai 600 ol o Glhilg dnlauly jgoll

ol gopidiall 4
sgi pac YIS Liday ggpite Leenle Al uhgmail jul o
Slgall JUA o Ganyll £9ag0 Jglidi L_,_l.“ sl jsbas
émQ.uS.au.nLeJamngu_u:‘q.q.olaﬂuniuiS.oﬂ
&.nun W o yagi JUa.u.lJ Lual Los ,__,.l.log.lh daolall
Cdgll Gua |}.uS dalatmtl W Gy elg ol
djopa aupill odm o Lioleig -Egpinadl Esbil s34l
sjalaall Oe 65Suo dajo 8 adillg Gl oo el
Lgayla ol daslall Jabs asliall 5jlgadl JUs oo clgun

Cilswdl o }.LS' Jac §jglao b ey Guas lisg
Gilsgudl Aoy jglai ols (Sl gaizall o Dbl
UJJ dloslly drolell (ygilin oo u_ll.:g.sua ue2le Sidll
OI}QJI aalgi U.L” Gbsaill e laoc J.ISI JSudy Léyeii
aaus as el ddaydl aypaill (o Lielei LS .auiljlo Ll
s go lg Jled JSi Jasll5bliog gl
Saal aylay o paall o uls Cus (mliaye ol ul;.m.”
Lodw «auiadl culayaall &o2 algguue Lilsa] L_,Jg.l.l ol
ne dayyhll odm lisag olg ojdlll Julailly sl pgai
8aalg JS pgai Cuny dgingll daall e lijjag (disao
Lgijat dalall clibudl delpag Julaiy Liga

Gl dails
wsallall jghill s @Slgo e ayijlodll 8joll cilac
wesil puleill le 8pliall o magga Lle bxaico
sy plg yloll &agi 8 Japl sjlgall Jelall iyl
dousall &g ll Jbb b llig dgliio J3ls [paido loygs
g LGJIDJ Gilghs aai Jsy el L_,.1J| bl cilslial
pgull adl o|_|.o.l| Cding Lad pgixiluteg egilgingi dgl
LgLoul 99 -lg bl 58y 413ls cualiog ple o
UJLQJ|u.g.o.JJ.q_|u.LoSJ|oJcLou|uamu|LduJu
cbuwdll le Cagagll lJ.\Jlg Joell dupai uany I‘°‘|9
ol u.g_ll lgeon pi Sill sgspll dliano (o Liaiilulg
sl JQ)JLI waledl 0o M U oslg walaidllg olgil
g Gl ol lgslc L_,.1J| IJ.O.” pleil dgall aylgi (sl
rcx.|.|l.<::.| u|g duals . l.g.nl.\.m|9 lgodlal §anig wileall
sl lJaJ|g lgdgds gran o|}nJ| Ubsu L,,o.lhu.l“ el
0 ol}nﬂ ST | Casgi L_,.1J| époiunll duogSall
isiluog golnoall jgs (il ol ugs «allaell Lalite

‘U"f N 1&,- L LAT | L RN A
.: R R

8lyall (uSai

70—\\:‘“



R S A S A R R S A S P BN O A o arar iy
Ol Sl s O Bm Ea S O O T NG LIH I

Empowering women

means understanding their position, valueing their a better career. We discovered that Emirati women
tasks, and excusing them from any conditions out of prefer working in government institutions to private
her control. Although men might allow their wives ones due a number of factors. Some of these include
and sisters to work, they still admonish them if they the comforts that come with longer weekends,

are late or busy because of their work duties. In fact, security, flexible working hours, insurance for children
women do not need permission to work, they need and high salaries. Though it s good and attractive to

encouragement and the support of their families, work in the government, preference should be given
especially those women who are married. However, to the private sector. However, it is not preferred

the issue is not only with men. According to the survey because of the demands and the time inflexibility that
many women chose a male leader over women. comes with working in such a system. Both private
Emirati women should be supportive of themselves and government sectors need to make the process
and supportive of their fernale leaders. In this context, ~ of women’s jobs easier by providing onsite nurseries
women should support the UAE female leaders by in the workplace. In addition, responders argued that
entrusting them with leadership and shutting out the  having onsite nu rseries would mean that mothers
negative thoughts of the society. Additionally, women  would nothaveto leave their children with a nanny or
have to believe in their power and roles; they needto  incapable relatives, in turn giving her peace of mind
be positive and to take these challenges as incentive and allowing her to work smoothly and actively.

to continue seeking knowledge and embrace having
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